
 

 
 

Notice of meeting of  
 

Executive 
 
To: Councillors Steve Galloway (Chair), Aspden, 

Sue Galloway, Jamieson-Ball, Reid, Runciman, 
Sunderland, Vassie and Waller 
 

Date: Tuesday, 20 May 2008 
 

Time: 2.00 pm 
 

Venue: The Guildhall, York 
 

 
 

AGENDA 
 
 

 
 

Notice to Members - Calling In: 
 
Members are reminded that, should they wish to call in any item on 
this agenda, notice must be given to Democracy Support Group by: 
 
10:00 am on Monday 19 May 2008, if an item is called in before a 
decision is taken, or 
 
4:00 pm on Thursday 22 May 2008, if an item is called in after a 
decision has been taken. 
 
Items called in will be considered by the Scrutiny Management 
Committee. 
 

 
1. Declarations of Interest   

 

At this point, Members are asked to declare any personal or 
prejudicial interest they may have in the business on this agenda. 
 



 

2. Minutes  (Pages 3 - 12) 
 

To approve and sign the minutes of the meeting of the Executive 
held on 6 May 2008. 
 

3. Public Participation   
 

At this point in the meeting, members of the public who registered 
their wish to speak regarding an item on the agenda or an issue 
within the Executive’s remit can do so.  The deadline for registering 
is 5:00 pm on Monday 19 May 2008. 
 

4. Executive Forward Plan  (Pages 13 - 14) 
 

To receive details of those items that are listed on the Executive 
Forward Plan for the next two meetings. 
 

5. Political Management Arrangements   
 

To receive an oral report from the Chair concerning the proposed 
political management arrangements for the 2008/09 Municipal 
Year. 
 

6. Sustainable Procurement Policy  (Pages 15 - 116) 
 

This report invites Members to discuss, comment upon and 
approve a corporate Sustainable Procurement Policy, which sets 
out the Council’s commitment to sustainable procurement, supports 
the vision of York being an exemplary sustainable city and will help 
the Council in delivering the challenging targets set out in the 
Sustainable Procurement National Action Plan. 
 

7. Special Responsibility Allowances - Independent 
Remuneration Panel  (Pages 117 - 120) 
 

To consider a report from the Group Leaders recommending no 
immediate change to the current Special Responsibility Allowances 
for Members. 
 

8. Urgent Business   
 

Any other business which the Chair considers urgent under the  
Local Government Act 1972 



 

 
Democracy Officer:  
 
Name: Fiona Young 
Contact details: 

• Telephone – (01904) 551027 

• E-mail – fiona.young@york.gov.uk 
 
 
 

For more information about any of the following please contact the 
Democracy Officer responsible for servicing this meeting: 
 

• Registering to speak 

• Business of the meeting 

• Any special arrangements 

• Copies of reports 
 
Contact details are set out above.  
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About City of York Council Meetings 
 

Would you like to speak at this meeting? 
If you would, you will need to: 

• register by contacting the Democracy Officer (whose name and contact 
details can be found on the agenda for the meeting) no later than 5.00 
pm on the last working day before the meeting; 

• ensure that what you want to say speak relates to an item of business on 
the agenda or an issue which the committee has power to consider (speak 
to the Democracy Officer for advice on this); 

• find out about the rules for public speaking from the Democracy Officer. 
A leaflet on public participation is available on the Council’s website or 
from Democratic Services by telephoning York (01904) 551088 
 
Further information about what’s being discussed at this meeting 
All the reports which Members will be considering are available for viewing 
online on the Council’s website.  Alternatively, copies of individual reports or the 
full agenda are available from Democratic Services.  Contact the Democracy 
Officer whose name and contact details are given on the agenda for the 
meeting. Please note a small charge may be made for full copies of the 
agenda requested to cover administration costs. 
 
Access Arrangements 
We will make every effort to make the meeting accessible to you.  The meeting 
will usually be held in a wheelchair accessible venue with an induction hearing 
loop.  We can provide the agenda or reports in large print, electronically 
(computer disk or by email), in Braille or on audio tape.  Some formats will take 
longer than others so please give as much notice as possible (at least 48 hours 
for Braille or audio tape).   
 
If you have any further access requirements such as parking close-by or a sign 
language interpreter then please let us know.  Contact the Democracy Officer 
whose name and contact details are given on the order of business for the 
meeting. 
 
Every effort will also be made to make information available in another 
language, either by providing translated information or an interpreter providing 
sufficient advance notice is given.  Telephone York (01904) 551550 for this 
service. 
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Holding the Executive to Account 
The majority of councillors are not appointed to the Executive (38 out of 47).  
Any 3 non-Executive councillors can ‘call-in’ an item of business from a 
published Executive (or Executive Member Advisory Panel (EMAP)) agenda. 
The Executive will still discuss the ‘called in’ business on the published date 
and will set out its views for consideration by a specially convened Scrutiny 
Management Committee (SMC).  That SMC meeting will then make its 
recommendations to the next scheduled Executive meeting in the following 
week, where a final decision on the ‘called-in’ business will be made.  
 
Scrutiny Committees 
The purpose of all scrutiny and ad-hoc scrutiny committees appointed by the 
Council is to:  

• Monitor the performance and effectiveness of services; 

• Review existing policies and assist in the development of new ones, as 
necessary; and 

• Monitor best value continuous service improvement plans 
 
Who Gets Agenda and Reports for our Meetings?  

• Councillors get copies of all agenda and reports for the committees to 
which they are appointed by the Council; 

• Relevant Council Officers get copies of relevant agenda and reports for 
the committees which they report to;  

• Public libraries get copies of all public agenda/reports.  
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City of York Council Committee Minutes 

MEETING EXECUTIVE 

DATE 6 MAY 2008 

PRESENT COUNCILLORS STEVE GALLOWAY (CHAIR), 
ASPDEN, SUE GALLOWAY, JAMIESON-BALL, 
REID, RUNCIMAN, SUNDERLAND, VASSIE AND 
WALLER 

 
209. DECLARATIONS OF INTEREST  

 
Members were invited to declare at this point in the meeting any personal 
or prejudicial interests they might have in the business on the agenda. 
 
Cllrs Aspden, Steve Galloway, Sue Galloway, Sunderland and Waller each 
declared a personal, non prejudicial interest in agenda item 11 (City 
Strategy Financial Support to Voluntary Organisations – Minute 219 
refers), as members of the York Credit Union. 
 
 

210. EXCLUSION OF PRESS AND PUBLIC  
 
RESOLVED: That the press and public be excluded from the meeting 

during consideration of Annex A to agenda item 14 (Gas 
Servicing Future Procurement – Minute 222 refers), on the 
grounds that it contained information relating to the financial 
or business affairs of particular persons.  Such information is 
classed as exempt under paragraph 3 of Schedule 12A of the 
Local Government Act 1972 (as revised by The Local 
Government (Access to Information) (Variation) Order 2006). 

 
 

211. MINUTES  
 
RESOLVED: That the minutes of the Executive meeting held on 22 April 

2008 be approved and signed by the Chair as a correct 
record. 

 
 

212. PUBLIC PARTICIPATION / WARD MEMBER COMMENTS  
 
It was reported that there had been no registrations to speak at the 
meeting under the Council’s Public Participation Scheme.   
 
With the Chair’s permission, Cllr Crisp addressed the meeting in respect of 
agenda item 6 (Back Park Petition – Executive Response), as Ward 
Member for Holgate Ward.  She spoke in support of the petition, noting that 
‘Back Park’ or ‘Balfour Street Play Area’ comprised the whole of the land 
marked as Areas A and B on the map attached to the report on this item.  
She expressed the view of local residents that no part of the land should 
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be sold and that to do so would compromise the right of children in the 
area to play in a safe place. 
 
 

213. EXECUTIVE FORWARD PLAN  
 
Members received and noted details of those items that were currently 
listed on the Forward Plan for the next two Executive meetings. 
 
 

214. BACK PARK PETITION - EXECUTIVE RESPONSE  
 
Members considered a report which asked them to respond to a petition 
submitted to the full Council meeting on 29 November 2007.  The petition 
called upon the Council to ‘permanently remove Back Park…from the list of 
leisure land under threat of sale’.   
 
The land comprising Back Park, illustrated on a plan attached to the report, 
had originally been gifted to the York Corporation by Arnold Stephenson 
Rowntree, to be held as public land for recreational purposes.  At the time 
of the petition, it had not been earmarked for sale.  However, part of the 
land (Area A on the attached plan) had been included on a list of capital 
disposals approved at Budget Council in February 2008. The Corporate 
Asset Management Group (CAMG) had suggested that part of the receipt 
from the sale be used to upgrade the remaining sections of land, thus 
helping to improve the generally poor condition of public land in this area of 
York.  Legal advice was currently being sought as to the status of the land, 
since disposal for purposes other than those stipulated in the Deed of Gift 
might require consent from the successor organisation to Arnold 
Stephenson Rowntree. 
 
In response to the advice of the Shadow Executive on this item, and the 
comments made by the Ward Member, Members noted that a decision on 
disposal of the land was not due before 2009, by which time the likely 
effects on the area of the York Central development would be better 
understood.  In the meantime, it was important to take a holistic view of 
leisure provision in this area, with a view to determining a long term plan.  
This would include consultation with the local community on how any 
improvements should be funded. 
 
RESOLVED: (i) That the receipt of the petition, and the status of the 

land at issue, be noted. 
 
 (ii) That Officers be asked to undertake an area asset 

management review in the Leeman Road area.1 

 
REASON: To ensure that the communities assets in this area are 

optimised and the highest quality of public provision 
achieved. 

 
Action Required  
1. Complete asset management review (expected within 
next 12 months)   

 
SA  
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215. A REVIEW AND UPDATING OF THE PROTOCOL GOVERNING THE 

POLITICAL MANAGEMENT OF THE COUNCIL FOR THE 2008/09 YEAR  
 
Members considered a report which asked them to endorse the principles 
of the protocol agreed between the Council’s four political Groups after the 
elections last May, with a view to negotiating its continuation in the 
2008/09 Municipal Year. 
 
Attached to the report as Annex 1 was a list of proposed topics submitted 
by Group Leaders.  Members were asked to approve the draft list as the 
basis for consultation between the Group Leaders, with a view to 
establishing a second Policy Prospectus for the coming year.  It was noted 
that the Labour Group would not take part in these negotiations, having 
withdrawn from the process in February 2008.  An update on the items 
included in the 2007/08 Policy Prospectus was attached as Annex 2 to the 
report. 
 
Members commented that the list of outstanding constitutional 
amendments included in Annex 1 had all been sponsored by the Labour 
Group and did not have any broad-based political support.  Therefore they 
should not be progressed at this stage. 
 
Having noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: (i) That the continuation of the principles for future 

political management arrangements agreed by the political 
Groups in Many 2007 be endorsed, subject to any further 
negotiated amendments to be agreed subsequently by Group 
Leaders and notwithstanding any specific issues which no 
longer apply one year on. 

 
 (ii) That the draft list of review reports on policy issues be 

endorsed for inclusion in a new Policy Prospectus for the 
Municipal Year 2008/09 and that these reports have priority 
in the use of Officer time and other resources during the 
coming year.1 

 
 (iii) That Officers be instructed to take no further action at 

this time on developing the constitutional amendments listed 
in Annex 1 to the report. 

 
 (iv) That the Executive continue to receive update reports 

on topics from the first Policy Prospectus which, whilst 
already reported to the Executive, are still progressing.2 

  
 (v) That the timescale for agreeing a final version of the 

new political protocol, due to come to the Executive on 20 
May, for sign-off by participating Group Leaders, be 
approved.3 

 
REASON: To ensure the continuation of the protocol, which is integral to 

the Council’s political management. 
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Action Required  
1. Prepare new Policy Prospectus, to include the topics 
listed.  
2. Report to Executive on progress with outstanding topics 
from first Prospectus.  
3. Agree new Protocol formally with Group Leaders.   
 
 

 
SC  
SC  
SC  

 
216. GOLDEN TRIANGLE PARTNERSHIP BOARD - MEMBER 

REPRESENTATION  
 
Members considered a report which presented proposals to establish a 
Golden Triangle Partnership (GTB) Board, which would oversee the work 
of the Partnership and set its strategic vision, and asked them to nominate 
the Council’s representatives on the Board. 
 
The GTP was a three-way partnership between housing and planning 
officers in Leeds City Council, Harrogate Borough Council and City of York 
Council.  The establishment of a Board (Option 1) was recommended on 
the grounds that it would ensure that the three partner local authorities 
were clearly setting a strategic direction for the Partnership.  Option 2 was 
to maintain the existing structure, which had at times resulted in conflicting 
priorities and had recently led to questions being made regarding future 
funding for the GTP. 
 
Membership of the Board would comprise Executive Members with 
responsibility for the housing portfolio in each authority, Chief Housing 
Officers from each authority and the Project Manager.  Input from other 
stakeholder representatives or specialists might be drawn in as 
appropriate. 
 
Having noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: (i) That Option 1, to establish the Golden Triangle 

Partnership Board, be approved.1 

 
 (ii) That the Executive Member for Housing Services and 

the Head of Housing Services be nominated to represent the 
City of York Council on the Board, and that their names be 
included on the list of appointments to be approved at the 
Annual Council meeting on 22 May 2008.2 

 
REASON: To ensure the effective delivery of the priorities established 

within the Golden Triangle Partnership. 
 
 (iii) That the minutes of any meetings of the Board be 

added to the list of minutes of Partnerships and Outside 
Bodies to be made available on the intranet and reported to 
full Council.  
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REASON: To ensure that the Board’s decisions are properly 
communicated to Council Members. 

 
Action Required  
1. Carry out any actions necessary to establish the 
Partnership Board.  
2. Ensure that these nominations are included in the list for 
approval at Annual Council.   
 
 

 
LE  
 
GR  

 
217. RESIDENTS' OPINION SURVEY RESULTS 2007/8  

 
Members considered a report which presented the results of the Residents’ 
Opinion Survey undertaken in 2007/08. 
 
In total, 1,655 usable responses had been received to the Survey, 
representing a response rate of 33%.  The responses indicated that, 
overall, 51% of residents were satisfied with the way that the City of York 
Council ran things, as compared to 44% in the 2005/06 Best Value 
Performance Indicator (BVPI) survey.  The majority (65%) considered that 
things had remained the same over the past three years.  In terms of the 
more specific ‘corporate health’ indicators, most residents agreed that the 
Council was working to make the area cleaner and greener, safer and a 
better place to live, whilst 54% agreed that the Council provided value for 
money.   
 
Details of the results in relation to  individual service areas were set out in 
paragraphs 10 to 62 of the report, together with a table showing key 
indicators and findings from the Survey.  A table at paragraph 63 
compared the BVPI indicators from 2007 with the 2006/07 unitary quartiles. 
 
With reference to the advice of the Shadow Executive on this item, 
Members commented that the Council’s performance with regard to overall 
customer satisfaction was in fact now above average.  In respect of 
complaints handling, it was noted that the difference between the best and 
worst performing Councils was very narrow and that there might 
sometimes be difficulties in this area in distinguishing between a query and 
a complaint. 
 
RESOLVED: (i) That the generally improved ResOp survey results be 

noted and that the Executive record its thanks to those 
Officers and Members who have worked so hard to provide 
good quality public services to the citizens of York. 

 
 (ii) That the Chief Executive be requested to identify how 

satisfaction with public service standards in the City can be 
improved further and, in particular, to address any indicators 
which suggest that performance may be below national 
average levels.1 

 
REASON: In order to monitor the Council’s performance and ensure the 

continued delivery of quality services.  
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Action Required  
1. Review results to identify potential for improvement and 
address any below average indicators.   
 
 

 
SC  

 
218. USE OF LPSA2 REWARD GRANT / LAA FINANCIAL POLICY  

 
Members considered a report which discussed proposals for the use of the 
Local Public Service Agreements 2 (LPSA2) reward grant and the 
proposed financial policy that would govern York’s second Local Area 
Agreement (LAA).  It also provided an update on progress towards 
completion of the LAA.   
 
In July 2007, the Executive had agreed in principle to use the LPSA2 
reward grant to support the outcomes of the LAA, stressing that 
subsequent decisions on its specific use would be considered in the 
context of the wider budget setting process.  They had asked the Directors 
of City Strategy and Resources to develop a robust bid process to facilitate 
the allocation of any LPSA2 grant funding that might become available.  In 
response to this request, the report outlined a proposed methodology, 
enabling the Executive to act as commissioning body and employ a 
selection process for considering business case applications.   
 
The methodology, which was based upon that already used in the 
allocation of Council capital and revenue bids, was detailed in Annex A to 
the report.  It was proposed that the Executive Delivery Board of the Local 
Strategic Partnership (Without Walls) consider any suggested projects in 
accordance with this methodology before reporting back to the Executive.  
A set of principles that would govern the bidding process was summarised 
in paragraph 16 of the report.  The most recent version of the proposed 
performance indicators for the LAA, which were currently being agreed and 
negotiated with central government, was attached as Annex B. 
 
Having noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: (i) That the methodology that has been developed for 

allocating the LPSA2 reward grant be approved, subject to 
the inclusion on the application form of more specific targets 
and milestones and the establishment of a robust progress 
reporting mechanism.1 

 
REASON: To initiate the use of LPSA2 reward grant to support the 

outcomes of the Local Area Agreement (LAA), as previously 
agreed in principle. 

 
 (ii) That the draft list of LAA performance indicators (PIs) 

included in the report be noted, with some concerns. 
 
 (iii) That the Chief Executive be instructed to review the 

proposed LAA PI list, in consultation with responsible 
Members, to ensure that the PIs are focused on achieving 
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identifiable and verifiable improvements in street level public 
services.2 

 
REASON: So that Members can be satisfied that these issues have 

been addressed when the draft PIs come before the 
Executive for approval next month. 

 
Action Required  
1. Include more specific targets and milestones / more 
robust reporting mechanism.  
2. Review the proposed LAA PI list, in consultation with 
responsible Members.   
 
 

 
JB  
 
SC  

 
219. CITY STRATEGY FINANCIAL SUPPORT TO VOLUNTARY 

ORGANISATIONS 2008/2009  
 
Members considered a report which sought their advice on the most 
appropriate way of allocating the residual £7,100 City Strategy voluntary 
sector grants budget for the 2008/09 financial year. 
 
Four new funding applications had been submitted for the current year, of 
which one had since been withdrawn, leaving the following to be 
considered: 

• York Older People’s Assembly – requesting £10k for part time 
administrative support; 

• Older Citizens Advocacy York (OCAY) – requesting £10k to ensure 
continuation of their service at the current level; 

• York Credit Union – requesting £25k to help eradicate its deficits 
from the previous and current years. 

 
Members were asked to consider the following options: 
Option A – share the sum proportionately between the three applicants; 
Option B – support none of the applications but carry the sum forward into 
the 2009/10 financial year; 
Option C – award the full sum to a single applicant. 
Option A was recommended, on the basis that it would be a fair and 
equitable method of partially supporting all three groups within the limited 
resources available. 
 
Having considered the advantages and disadvantages of each application 
and noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: That Option C be approved and that the full sum of £7,100 be 

awarded to the York Credit Union.1 

 
REASON: In view of the need to support those most affected by the 

current economic situation and the ‘credit crunch’ at this 
particular time. 

 
Action Required  
1. Implement the award to York Credit Union.   

 
JB  
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220. SCRUTINY MANAGEMENT COMMITTEE - REQUEST FOR 

ADDITIONAL SCRUTINY FUNDING  
 
Members considered a report which presented a request from the Scrutiny 
Management Committee (SMC) for additional funding to finance a city-
wide survey on the broad strategic options available to tackle traffic 
congestion. 
 
The request had arisen from the SMC’s consideration of an interim report 
from the Traffic Congestion Ad-hoc Scrutiny Committee, in which a request 
had been made for £17k additional funding for a survey on strategic 
options to tackle traffic congestion, and of a further report detailing 
alternative options for gathering York residents’ responses.  The Head of 
Marketing and Communications had advised that a survey of the kind 
proposed – to determine residents’ attitudes to congestion – was defined 
as research rather than consultation and that the best way to determine 
residents’ attitudes would be through a ‘Talkabout’ special, costing around 
£6k.  Costings for the survey proposed by the Committee were set out in 
Annex A to the report, while details of the alternative ‘Talkabout’ option 
were provided in Annex B. 
 
The Executive was asked to consider the following options: 
Option 1 – grant the SMC’s request for £17k additional funding; 
Option 2 – allocate £6k additional funding, in line with the Head of 
Marketing and Communications’ suggestion; 
Option 3 – refuse the application for additional funding. 
 
Members commented that there was a lack of clarity in terms of exactly 
what the £17k funding was expected to deliver.   
 
Having noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: That the Scrutiny Management Committee be invited to 

choose between the following two options:1 

• Option 1 – to agree to release the £14k currently 
allocated in the contingency  provision for Scrutiny 
activities, plus £3k from reserves, for use in fully funding 
the application from the Traffic Congestion Scrutiny 
Committee. 

• Option 2 – to make available appropriate funding from 
reserves, up to a value of £6k, to facilitate an assessment 
of public opinion on the options for addressing traffic 
congestion issues in the City using existing mechanisms 
such as ‘Your City’, ‘Talkabout’ and the Council’s on-line 
consultation module. 

 
REASON: To enable the SMC to make a decision on this issue and the  

use of Scrutiny funding without improper interference from 
the Executive. 
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Action Required  
1. Include an item on the agenda for SMC meeting, seeking 
a decision on the two funding options.   
 
 

 
GR  

 
221. INCLUSION AND EQUALITY PROGRESS - REQUEST FOR 

TEMPORARY RESOURCES  
 
Members considered a report which provided an update on progress made 
on inclusion and equalities issues and sought funding for temporary 
resources from contingency to make improvements to the collection and 
use of customer and staff data in respect of the six Equality ‘strands’. 
 
Positive progress was reported in all the areas of the Council’s agreed 
Equality Strategy for 2005-8, Pride in our Communities.  However, 
continued improvement would depend upon the collection and use of 
relevant data.  To meet level 2 of the revised Equality Standard for Local 
Government, the Council must have ‘a particular working group or persons 
(to) ensure that all the needs around (equality) data collection are 
developed and implemented.’  There was currently no capacity within 
Directorates or the Equalities team to perform this function.   
 
Approval was therefore sought for the provision of additional staff 
resources totalling £55k over an 18-month period (Option 1).  To maintain 
the current status (Option 2) was not recommended, as it would expose 
the Council to legal and financial risks and would mean that it was unlikely 
to progress beyond level 1 of the revised Equality Standard. 
 
Having noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: That Option 1, the release of up to £55k from Council 

reserves to fund the additional staff resources over 2008/09 
and 2009/10, be approved.1 

 
REASON: To facilitate effective performance management and 

minimise the legal and financial risk arising from legal 
challenges that may be brought under Employment and 
Equality legislation. 

 
Action Required  
1. Make the necessary budget adjustment / carry out 
recruitment of additional staff.   
 
 

 
GR  

 
222. GAS SERVICING - FUTURE PROCUREMENT  

 
Members received a report which presented the results of a recent 
procurement exercise undertaken in relation to gas servicing and 
suggested a future direction for the gas servicing and maintenance service 
to council dwellings.  This item had originally been included on the agenda 
for the Executive meeting on 25 March 2008, when it was deferred for 
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further information.  That information had now been obtained and 
incorporated in a revised report. 
 
In November 2003 the Executive Member for Housing had agreed a two-
fold approach to gas servicing, with an external contractor undertaking all 
works in the City area and the Council’s Neighbourhood Services (NS) 
department all works in the Acomb area, under a partnering agreement.  
Following expiry of the external contract on 31 March 2008, a new 
approach was proposed. 
 
The recommended approach (Option 1) was to amend the existing 
Housing Repairs Partnership, under which NS now carried out the majority 
of maintenance repairs, to include the whole of the gas servicing for the 
City.  The alternative approach (Option 2) was to ask Officers to undertake 
a formal tendering process for the servicing and maintenance of gas 
heating appliances in council dwellings.  Option 1 was recommended on 
the basis that it would enable the delivery of efficiencies that would 
significantly reduce cost and improve performance in this service area.   
 
Having noted the advice of the Shadow Executive on this item, it was 
 
RESOLVED: That Option 1, which involves in-sourcing the gas servicing 

work, be approved and that the Housing Repairs Partnership 
be amended to include the whole of the gas servicing for the 
City.1 

 
REASON: To secure service quality and value for money on behalf of 

the Council’s tenants. 
 
Action Required  
1. Amend Housing Repairs Partnership.   
 
 

 
LE  

 
 
 
 
S F Galloway, Chair 
[The meeting started at 2.00 pm and finished at 2.50 pm]. 

Page 12



Executive Meeting 20 May 2008 
 
EXECUTIVE FORWARD PLAN   
 
 

Table 1: Items scheduled on the Forward Plan for the Executive Meeting on 3 June 2008 

Title & Description Author Portfolio Holder 

Appropriation of Property 
 
Purpose of report: To appropriate and transfer properties between the 
Housing Revenue and General Fund to ensure good governance and 
provide a corporate flexibility in the use of capital resources.  The 
appropriations need to be approved for the financial year of 2008/09. 
 
Members are asked to: Approve the appropriations. 
 

John Urwin Executive Member for 
Corporate Services 

Purchase of Land For Use as a Composting Area 
 
Purpose of report: Yorwaste have negotiated with a local landowner to 
purchase 30 acres of land, subject to planning approval, for use as a 
composting area in association with the waste disposal site at Harewood 
Whin.  Planners have recommended approval and it will be decided at 
Planning Committee on 28 February.  Should the planning permission be 
granted it would be economically advantageous for the Council to purchase 
the land and lease it to Yorwaste. 
 
Members are asked to: Approve the purchase of land. 
 

Paul Fox Executive Member for 
Corporate Services 

Review of Information Policy Framework 
 
Purpose of report: As part of the Information Governance Strategy approved 
in December 2007 information sharing with other authorities and all policies 
have been reviewed, including the Data Protection Policy which was out of 
date, and an amended version is hereby presented for Members’ approval. 
 
Members are asked to: Approve the amended Data Protection Policy and 
related information sharing policies. 
 

Robert Beane Executive Member for 
Corporate Services 
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Table 2: Items scheduled on the Forward Plan for the Executive Meeting on 17 June 2008 

Title & Description Author Portfolio Holder 

None   

 
 

Table 3: Items slipped on the Forward Plan with the agreement of the Group Leaders 

Title & Description Author Portfolio Holder Original Date Revised Date Reason for Slippage 

None      
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Executive          20 May 2008 

 

Report of the Assistant Director (Audit & Risk Management) 
 

 

Sustainable Procurement Policy  
 

 

Summary  

1 The purpose of this paper is to present to Executive for discussion, 
comment and approval the Council’s corporate sustainable 
procurement policy.  The policy (Annex A) sets out the Council’s 
commitment to sustainable procurement, supports the vision of York 
being an exemplary sustainable city and will help the Council in 
delivering the governments challenging targets set out in the 
Sustainable Procurement National Action Plan. It has been prepared 
further to the Corporate Procurement Strategy and accompanying 
medium term action plan adopted by the Council in 2007.  

Background 

2 The Council’s approach to sustainability in the procurement process 
has evolved over a number of years and hence to date there has been 
no overall approach setting out how sustainability should be 
considered in delivering value for money procurement in the absence 
of an agreed policy on this matter. 

3 The adoption of a corporately agreed sustainable procurement policy  
will help to ensure that key principles of best practice are embedded 
universally across the Council. The policy will apply to all business 
areas of the Council, including direct service provision to stakeholders, 
procurement of goods and services, works, joint ventures with third 
parties, partnering and collaboration, sales and disposals 

The Policy 

4 The purpose of the policy is to commit the Council to sustainable 
procurement  within a practical and effective framework comprising of 
an overarching procurement strategy and the sustainable procurement 
policy. Future supporting guidance such as the European wide 
practitioner manual Procura+ (Annex B) should be developed by the 
Corporate Procurement Team (CPT).  
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5 The Procura+ manual provides detail guidance to help organisations 
embed and support sustainable procurement.  The development of 
supporting guidance including consideration of the Procura+ manual 
will be worked up through training and workshop sessions during 2008 
with the intention of presenting solutions by April 2009.      

6 The policy reinforces the principles of ‘Whole life costing’ adopted as 
the standard approach to be taken at the Council further to the 
provisions of the Corporate Procurement Strategy.  This approach 
allows officers and Members to make more informed and transparent 
decision when awarding contracts than decisions based soley on 
assumption of ‘least cost’.  The progress of embedding the policy 
effectively through the organisation will be measured through the 
revised sustainability continuum that forms part of the overall 
procurement strategy and is set out at Annex C of this report. 

7 The implementation of Sustainable Procurement may increase the cost 
of procurement solutions at the outset although this may be eroded 
across the term of any contract through the benefits of lower Whole 
Life Costs.  The benefits to the Council in introducing sustainable  
procurement may include: 

a) Financial Savings – energy, water and resource efficient 
products, services and buildings can significantly reduce utility 
bills and operating costs.  The procurement of environmentally 
preferable products can lower waste management fees and 
reduce spending on pollution prevention; 

b) Achieve local environmental and health goals – sustainable 
procurement can be a very cost-effective approach to tackling 
local environmental problems and to achieving environmental 
objectives of the Council.  Examples of this are the supply of 
fresh organic food in school meals to improve the health of 
school children, low emission buses and motor fleet to improve 
air quality and contracting green electricity to achieve carbon tax 
targets;  

c) Achieving local social goals – key social issues such as 
employment, working conditions and the marginalisation of 
certain groups can be addressed through responsible 
sustainable procurement practices.  Inclusion of conditions 
within contracts for companies carrying out services on the 
Council’s behalf around the themes of the LAA can help make a 
difference; 

d) Driving local innovation – working with local suppliers to 
encourage environmentally innovative approaches, and 
providing potential markets for such products, can help give 
these suppliers a competitive advantage nationally and 
internationally; 
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e) Improve public image and increase legitimacy- implementing 
a policy of sustainable procurement is a very effective way to 
demonstrate the Council’s commitment to sustainability as a 
whole; 

f) Contributions to global sustainability – the impacts of 
sustainable procurement can be felt globally, from helping to 
reduce greenhouse gas emissions and deforestation, to 
improving the livelihoods of small developing producers through 
supporting Fair Trade.    

Options & analysis 
 

8 Not relevant for the purpose of this report. 
 

 Consultation 
 

9 Consultation has been undertaken with key officers and Members in 
drafting this policy  . 

 

Corporate priorities 
 

10 The introduction of a sustainable procurement policy supports the 
following priorities and direction statements:  

 

• We will seek to place environmental sustainability at the heart of 
everything we do 

 

• Reduce the environmental impact of Council activities and 
encourage, empower and promote others to do the same 

 

• Decrease the tonnage of biodegradable waste and recyclable 
products going into landfill 

 

• Increase the use of public and other environmentally friendly 
modes of transport 

 

• Improve the economic prosperity of the people of York with a 
focus on minimising income differentials 

 

• Increase people’s skills and knowledge to improve future 
employment prospects 

 
 

Implications 
 

11 The approval and implementation of the sustainable procurement 
policy will not amend in any way the Council’s Financial Regulations or 
Value for Money principles.  However it will allow Members to consider 
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and approve sustainable alternatives which may be more expensive 
than the lowest cost tender providing they are within budget. 

 
12 There are no specific legal, HR, property, crime & prevention, IT&T or 

other implications arising from this report. 
  

Risk Management  
 

13 In compliance with the Councils risk management strategy.  There are 
no risks associated with the recommendations of this report  

Recommendations 

14 Executive are asked to: 
 

a) approve the implementation of the sustainable procurement 
policy attached at Annex A of this report from 1 April 2009; 

 
Reason 
 

To provide the Council with a sustainable procurement policy 
framework to deliver its sustainability aspirations and meet the 
Governments sustainable procurement targets.  
 

b) approve that the CPT look at industry schemes for embedding 
sustainable procurement for adoption from April 2009 including 
the Procura+ manual(Annex B );  

 
Reason 
 

To provide a clear guidance and support to officers involved in 
procurement.  
 

c) approve the revised sustainability continuum attached as Annex 
C of this report. 

 
Reason 
 
To make Executive aware and allow the organisation to 
measure its progress against the challenging targets set by the 
government in delivering sustainable procurement 
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Sustainability Policy 
 
Introduction 
 
1 The UK Government’s 2005 Sustainable Development Strategy sets out 

the ambitious goal to make the UK a leader in the EU in sustainable 
procurement by 2009.  City of York Council recognises its commitment to 
sustainable development through its sustainable procurement policy is 
vital in helping to deliver this strategy and meet the Governments aim 

 

2 The Council’s vision is for York to be an exemplary sustainable city.  
Sustainable development for York is about creating a better quality of life 
for York’s communities now and in the future. 

 

Background 
 
3 The Council’s approach to sustainability in the procurement process has 

evolved on a piecemeal basis over a number of years and there has been 
no consistent approach setting out how the Council wishes to consider 
sustainability in delivering value for money procurement in the absence of 
an overall sustainability policy for the authority to date. 

 
4 The development of a sustainable procurement policy at the Council will 

ensure that key principles of best practice are embedded universally 
across the Council. This policy applies to all business areas of the 
Council, including direct service provision to stakeholders, procurement of 
goods and services, works, joint ventures with third parties, partnering and 
collaboration, sales and disposals 

 

Definition of Sustainable Procurement 
 
5 To ensure clarity and consistency this policy adopts the definition of 

sustainable procurement as set out by the Sustainable Procurement Task 
Force in its publication ‘Procuring the Future’: 

 
‘Sustainable Procurement is a process whereby organisations meet their needs 
for goods, services, works and utilities in a way that achieves value for money on 
a whole life basis in terms of generating benefits not only to the organisation, but 
also to society and the economy, whilst minimising damage to the environment’.   

 
Policy context & outcomes  
 
6 The purpose and provisions of this policy are consistent with the ambitions 

set out in the Council’s Corporate Strategy and should be viewed in that 
context. They provide a means of helping to support the delivery of the 
Council’s corporate priorities for improvement generally with specific 
reference to the following Direction Statements and Priorities that underpin 
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the overall philosophy and intention of the Corporate Strategy in itself as 
set out below. 

 
 

 

Direction Statements 
 

• We will seek to place environmental sustainability at the heart of 
everything we do 

 

Priorities 
 

• Reduce the environmental impact of Council activities and 
encourage, empower and promote others to do the same 

 

• Decrease the tonnage of biodegradable waste and recyclable 
products going into landfill 

 

• Increase the use of public and other environmentally friendly modes 
of transport 

 

• Improve the economic prosperity of the people of York with a focus 
on minimising income differentials 

 

• Increase people’s skills and knowledge to improve future 
employment prospects 

 

 
 

 

       Extract: CYC Corporate Strategy 2007-2011 (25 Sept 2007) 

 
  

Policy Statement 
 

7 This council is committing itself to sustainable procurement.  Sustainable 
procurement is not only a question of improving efficiency, it is also about 
using market power to bring environmental and social benefits both locally 
and globally. 

 
8 Climate Change affects all areas of the council’s activities. We need to 

consider how we use natural resources, and how our procurement 
activities affect biodiversity and poverty. Every product or service has an 
environmental impact throughout its life-cycle – from the extraction of raw 
materials and manufacturing, through to a products use and disposal. 
Smart procurement decisions can make a huge difference, with the 
benefits being felt both locally and globally. 

 
9 The public sector has a hugely significant role because its purchasing 

power can drive the market towards more sustainable goods and services. 

Our purchasing actions also have social implications – improving working 
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conditions,  supporting Fair Trade, working against Child Labour, providing 
employment opportunities for marginalised groups. 

 
10 It is recognised that certain key areas of local authority activity provide 

clear opportunities for improving efficiency, reducing environmental 
impacts and saving money. These include: Energy, Cleaning Services, 
Catering, IT, and Construction. We are committing ourselves to 
transforming our procurement procedures in these areas, among others. 

 
11 Smart procurement also means efficient procurement.  We can no longer 

simply consider initial purchase price when buying products and services, 
ignoring energy and water costs,  maintenance expenditure and disposal 
costs. We will now move to a ‘whole-life’ approach to procurement. 

 
12 We recognise and embrace the leadership role the Council has in moving 

our city towards a more sustainable way of life. Much work has already 
been done to put in place the mechanisms that will enable us to properly 
monitor our procurements and, thereby, manage the change to a more 
sustainable procurement process.   
 

Policy Objectives 
 

13 The objectives of this policy are to ensure that when a decision has been 
taken to procure consideration is given to: 

 
a) exploring opportunities for working with voluntary and community 

sector organisations in supply and service delivery; 
 

b) continuing to develop our procurement processes to ensure they 
are transparent and open to the whole of the supplier community; 

 
c) promoting greater supplier diversity in the private sector; 

 
d) promoting fair employment practices; 

 
e) promoting workforce welfare; 

 
f) improving the economic prosperity of the people of York with a 

focus on minimising income differentials; 
 

g) increasing people’s skills and knowledge to improve future 
employment prospects; 

 
h) promoting ethical sourcing practices; 

 
i) seeking to reduce waste through reviewing the amount and type of 

materials purchased and by exploring the opportunities to purchase 
refurbished, recycled and recyclable equipment, products and 
materials; 
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j) sourcing green energy wherever possible and adopt appropriate 
energy management measures across all City of York Council 
sites; 

 
k) procuring organic food and drink where practicable; 

 
l) supporting the Fair-trade principles of alleviating poverty and 

sustainable development 
 

m) ensuring that vehicles procured have low emissions of local air 
pollutants and climate change gases, and take account of the need 
to minimise emissions and exposure to air pollution in purchasing 
goods and services;  

 
n) where appropriate, examine the environmental management 

practices of our current and potential suppliers. 
 

Policy Framework  
 
14 This policy adopts the Sustainable Procurement National Action Plan 

‘flexible framework’ as the basis for measuring sustainable procurement 
practices.  This will ensure City of York Council takes a consistent 
approach to embedding sustainability into its procurement practices, 
encouraging the organisation to capture opportunities and stimulate 
innovation in its supply chain. 

 
15 The aims of the Flexible Framework have been integrated into the 

Corporate Procurement Strategy continuum in respect of sustainability 
and additional actions added to the supporting medium term action plan. 

 
16 The policy also adopts the Procura+ Manual ‘A guide to Cost-Effective 

Sustainable Public Procurement’ as the practitioners guide to delivering 
sustainability in procurement.  The manual provides clear, easy to 
understand guidance on how to implement sustainable procurement in 
practice.  

 
Policy Exceptions 
 

17 The complex and multi-functional nature of the Council means that there 
will be areas where exceptions to the principles of this policy may have to 
be made these may include:   

• Listed buildings 

• Civic regalia 

18 It is not possible to provide an exhaustive list of where exceptions may 
apply and the principle should be to always consider a sustainable 
procurement solution.  Advice should be sort from the Council’s Corporate 
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Procurement Team and the S151 Officer if officers believe that an 
exemption is necessary for any reason.1 

 

 

  
 

                                                 
1
 The request for an exemption would be in exceptional material cases only i.e. when listed building 

regulations may override the policy principles.  It is not intended that non-material issues would be referred 

where local discretion can be used applying VFM principles as per Financial Regulations.    
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Sustainability

1 2 3 4 5 6 7

Failing Poor Inadequate Satisfactory Above average Good Excellent

Strategy & policy

The organisation 

gives little or no 

consideration to 

sustainability issues 

in its procurement 

strategy and policy 

framework

The organisation 

gives some 

consideration to 

sustainability in its 

procurement 

strategy and policy

framework 

The organsation 

has agreed 

overarching 

sustainability 

objectives.  Simple 

sustainable 

procurement policy 

in place endorsed 

by CEO.  

Communicate to 

staff and key 

suppliers

The organisation has 

reviewed and 

enhanced its 

sustainable 

procurement policy, 

including the 

consideration of 

supplier engagement 

ensuring it is part of a 

wider Sustainable 

Development strategy 

communicated to 

staff and key 

stakeholders

The organisation 

has augmented the 

sustainable 

procurement policy 

into a strategy 

covering risk, 

process integration, 

marketing, supplier 

engagement 

measurement and a 

review process.  

Strategy endorsed 

by CEO

The organisation 

has reviewed and 

enhanced the 

sustainable 

procurement 

strategy, in 

particular 

recognising the 

potential of new 

technologies and 

tried to link it to the 

EMS and include in 

overall corporate 

strategy.

Strategy is: reviewed 

regularly, externally 

scrutinised and directly 

linked to the 

organisations EMS.  The 

sustainable procurement 

strategy recognised by 

political leaders, is 

communicated widely.  A 

detailed review is 

undertaken to determine 

future priorities and a 

new strategy is produced 

beyond this framework

Organisational skills

knowledge & 

competencies

General skills & 

knowledge base 

across the Council 

with some local 

adhoc expertise  

Good basic general 

skills and 

knowledge of 

sustainability issues 

in procurement 

across the 

organisation 

Sustainable 

procurement 

champion identified.  

Key procurement 

staff have received 

basic training in 

sustainable 

procurement 

principles. 

Sustainable 

procurement is 

included as part of a 

key employee 

induction 

programme

All procurement 

staff have received 

basic training in 

sustainable 

procurement 

principles.  Key staff 

have received 

advanced training 

on sustainable 

procurement 

principles

Target refresher 

training on latest 

sustainable 

procurement 

principles.  

Performance 

objectives and 

appraisal include 

sustainalbele 

procurement 

factors. Simple 

incentive 

programme in place

Sustainable 

procurement 

included in 

competencies and 

selection criteria.  

Sustainable 

procurement is 

included as part of 

employee induction 

programme

Achievements are 

publicised and used 

to attract 

procurement 

professionals.  

Internal and 

external awards are 

received for 

achievements.  

Focus is on benefits 

achieved.  Good 

practice shared with 

other organisations

Best practice 

compliance 

Measurements and 

results

No coherant 

approach to 

promoting 

measurement & 

compliance with

sustainable 

procurement best 

practice 

requirements

Coherant approach 

to promoting 

universal 

compliance with

sustainable 

procurement best 

practice 

requirements and 

evidence of some 

local good practice 

for specific 

schemes

Key sustainability 

impacts of 

procurement activity 

have been identified

Detailed appraisal 

of the sustainability 

impacts of the 

procurement activity 

has been 

undertaken.  

Measures 

implemented to 

manage the 

identified high risk 

impact areas.

Sustainability 

measures refined 

from general 

departmental 

measures to include 

individual procurers 

are linked to 

development 

objectives

Measures are 

integrated into a 

balanced score 

card approach 

reflecting both input 

and output.  

Comparison is 

made with peer 

organisations.  

Benefit statements 

have been 

produced

Measures are used to 

drive organisational 

sustainable 

development strategy 

direction.  Progress 

formally 

benchmarked with 

peer organisations.  

Benefits from 

sustainable 

procurement are 

clearly evidenced.  

Independent audit 

reports available in 

the public domain

Process & 

Innovation

Evidence that

the organisation 

takes some 

account of 

sustainability 

within its standard 

procurement 

processes and 

documentation 

including T&C's 

Evidence that the 

organisation clearly 

takes account of 

sustainability within 

its standard 

procurement 

processes and 

documentation 

including T&C's 

Expenditure 

analysis undertaken 

and key sustainable 

impacts identified.  

Key contracts start 

to include general 

sustainability 

criteria.  Contracts 

awarded on the 

basis of value-for-

money, not lowest 

price.  Procurers 

adopt quick wins

Detailed 

expenditure 

analysis 

undertaken, key 

sustainability risks 

assessed and used 

for prioritisation.  

Sustainability is 

considered at an 

early stage in the 

procurement 

process of most 

contracts.  Whole-

life-costing analysis 

adopted.  

All contracts are 

assessed for 

general 

sustainability risks 

and management 

actions identified.  

Risks managed 

throughout all 

stages of the 

procurement 

process.   Targets 

to improve 

sustainability are 

agreed with key 

suppliers

Detailed 

sustainability risks 

assessed for high 

impact contracts.  

Project/contract 

sustainability 

governance is in 

place.  A life -cycle 

approach to 

cost/impact 

assessment is 

applied

Life-cycle analysis 

has been undertaken 

for key commodity 

areas.  Sustainability 

key performance 

indicators agreed with 

key suppliers.  

Progress is rewarded 

or penalised based 

on performance.  

Barriers to 

sustainable 

procurement have 

been removed.  Best 

practice shared with 

other organisations

Stimulating the 

market place

Awareness of 

requirements but no 

capacity to support 

unified approach in 

practice 

Awareness of 

requirements but 

little capacity to 

support unified and 

planned approach 

in practice

Key supplier spend 

analysis undertaken 

and high 

sustainability impact 

suppliers identified.  

Key suppliers 

targeted for 

engagement and 

views on 

procurement policy 

sought 

Detailed supplier 

spend analysis 

undertaken.  

General programme 

of supplier 

engagement 

initiated with senior 

manager 

involvement

Targeted supplier 

engagement programme 

in place, promoting 

continual sustainability 

improvement.  Two way 

communication between 

procurer and supplier 

exists with incentives.  

Supply chains for key 

spend areas have been 

mapped.

Key suppliers targeted 

for intensive 

development.  

Sustainability audits and 

supply chain 

improvement 

programmes in place.  

Achievements are 

formally recorded.  CEO 

involved in the supplier 

engagement programme

Suppliers recognised as 

essential to delivery of 

organisations' 

sustainable procurement 

strategy.  CEO engages 

with suppliers. Best 

practice shared with 

other peer organisations.  

Suppliers recognise they 

must continually improve 

their sustainable profile 

to keep clients business

Whole life 

costing/value

No use of whole life 

costing/value

Little use of whole 

life costing/value

Some use & 

awareness of 

WLC whole life 

costing but no 

coherant policy 

or approach

Acceptance & 

use of whole life 

costing/value 

as norm

Use of whole life 

costing/value as 

norm

Use of whole life 

costing/value as 

norm

Use of whole life 

costing/value as 

norm

From Flexible Framework Original continuum no change

Original Continuum but moved Governments 2009 Target
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Executive  20 May 2008 

 

Report of the Head of Civic, Democratic and Legal Services 

 

Independent Remuneration Panel Report – Special 
Responsibility Allowances 

 

Summary 
 

1. At its meeting in 24 January 2008, full Council considered the report of the 
Independent Remuneration Panel on the statutory review of Members 
Allowances.  Council made a number of decisions regarding the basic 
allowance and pensions and agreed to review special responsibility 
allowances prior to the Annual Meeting in May 2008. 

  
Background 

 
2. Places to the Executive, Scrutiny & other Committees are determined at the 

Annual Council Meeting, together with individual Member roles, eg chairs of 
committees, Executive Member status etc. 

 
3.  As a result of the decisions made at the Annual Council Meeting, Members 

are paid special responsibility allowances (SRA) commensurate with the role 
to which they are appointed. 

 
 
Consultation  
 
4. In accordance with the decision made at Council on 24 January 2008, Group 

Leaders have been consulted upon their position in relation to reviewing 
SRAs at this point in time. As a result, Group Leaders are recommending that 
no change be instigated to the existing SRAs for the time being.  It is 
suggested that they be reviewed when the final outcome of the anticipated 
report following this year’s CPA inspection is known.  Group Leaders are 
proposing this on the basis that the CPA report might lead to a review 
affecting scrutiny/decision making structures, which in turn could create 
different Member roles.  
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Options 
 

5. Options open to the Executive are either 
 

(i) to recommend full Council not to make any changes to existing 
SRAs and bring forward a review post the CPA report being 
received; or 

(ii) to recommend full Council to instigate a review of SRAs at some 
other time.  

 
 

Corporate Priorities 
 
6. Reviewing special responsibility allowances for Members and considering the 

recommendations of an Independent Panel is a periodic statutory 
requirement.  Properly reflecting the duties and roles of Members in their 
remuneration could be said to contribute to the Council’s Corporate Values 
relating to strong leadership and supporting and developing people.  

 
Implications 

 

7. There are no known implications in relation to the following in terms of 
dealing with the specific matter before Members, namely to consider the 
minutes and determine their response to the advice offered by the Board: 

• Financial 

• Human Resources (HR) 

• Equalities 

• Crime and Disorder 

• Property 

• Other 
 
Legal Implications 

 
8. As referred to in paragraph 7 above, the Council is statutory obliged to 
commission an Independent Panel to review the allowances it pays to its 
Members on a periodic basis.  Historically, the Council has opted to effect this 
review every 4 years to coincide with the local election cycle in York.  

 
Risk Management 
 
9. In compliance with the Councils risk management strategy, there are 

no known risks associated with the recommendations of this report. 
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Recommendations 

 
10. Members are asked to consider the recommendations of Group Leaders and 

decide whether they wish to recommend to full Council that no change to 
special responsibility allowances for Members take place until such time as 
they can be properly reviewed when the final outcome of the CPA inspection 
is known. 

 
Reason: 
 
To fulfil the requirements of the decision made by Full Council in January. 

 
 
 
 

Contact details: 
Author: Chief Officer Responsible for the report: 

Quentin Baker 
Head of Civic, Democratic and Legal Services 
 
 

Dawn Steel 
Democratic Services Manager 
Tel: 01904 551030 
 

Report Approved √ Date 09.05.08 

 

Specialist Implications Officer(s)  None 
 

All √ Wards Affected: 
  
For further information please contact the author of the report 

 
Annexes 
 
None 
 
 

Background Papers 
 
Full Council minute – 24 January 2008 
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